Vice President Human Resources

Exceptional Opportunity for the HR Executive with a highly competitive salary
and benefits package

We are seeking a confident, self assured human capital leader with a depth
and breadth of knowledge and experience for a 354-bed general acute
hospital that serves as the teaching hospital for the Indiana University School
of Medicine. Located in the University medical center area of Indianapolis,
the hospital has a true devotion to its patients. There is a strong emotional
connection between the patients, most of which are not insured or
underinsured, and the hospital staff. The successful candidate must embrace
this culture and must believe that the hospital can and must deliver
exemplary service -- quality care -- in a safe environment for the patients
and their families always looking for ways to manage costs more effectively.

Requirements:

¢ MBA or Master’s degree in related field

e SPHR or PHR certification

o Demonstrated skills in management and leadership of all Human
Resources functions and strategies in a health system or acute care
hospital with 250 beds and at least 1,000 full-time employees

e Experience in a public teaching hospital preferred
Excellent written and verbal communication skills and ability to
collaborate with various stakeholders

e Ability to establish integrating strategies

e Experience in developing or supporting employee/organizational
development programs

e Strong skills in employee relations, recruitment and retention as well
as managing issues regarding wages, salary, and benefits.

Contact:

Shelia Robason

Research and Recruitment
JohnMarch Partners
214-220-1234 ext. 205
Information@Johnmarch.com
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